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Ringaskiddy Lower Harbour N.S. 

Code of Behaviour 

 

Introductory Statement: 

The Staff of Ringaskiddy Lower Harbour National School formulated this policy in accordance with 
the Education Welfare Act 23.  Submissions were sought from the Parents Association and the Board 
of Management. 

The ethos of Ringaskiddy Lower Harbour National School is to establish and maintain high standards 
of behaviour and discipline.  This involves a strong sense of community within the school and a high 
level of cooperation among staff and between staff, pupils and parents. 

The school recognises the variety of differences that exist between children and the need to 
accommodate these differences. 

Every effort will be made to have an emotionally disturbed child referred for psychological 
assessment without delay.  Help will be sought, also, from support services within the wider 
community, e.g. Community Care Services provided by HSE Attendance Officer in 09/10. 

 

Rationale: 

A positive school ethos will promote a high standard of behaviour among staff, pupils and parents.  
The staff will endeavour to promote lively and stimulating methods of work that is well matched to 
the pupils’ abilities in conjunction with positive techniques of motivation and encouragement. 

The school needs the support of parents in order to meet legitimate expectations with regard to 
good behaviour and discipline.  Parents are asked to cooperate by encouraging their children to 
abide by the school rules, by visiting the school when requested to do so by the Principal Teacher of 
other members of staff and by ensuring that homework is allocated due time and effort by the 
children.  Parents play a crucial role in shaping the attitudes that produce good behaviour in school. 

This policy applies during school hours and in school mode. 

 

Aims: 

The aims of this policy are: 

 To specify the school rules. 

 To provide guidance and support in the implementation of the school policy on behaviour. 

 To ensure that the code of behaviour and discipline is administered in a manner which is 
consistent and fair to all pupils. 

 To ensure that the individuality of each child to education in a relatively disruption-free 
environment. 

 To create a climate in school in which all can work to their potential. 
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 To enable pupils to be responsible for their behaviour and work. 

 To create the right climate within which individuals in the school can fulfil their 
responsibilities. 

 To make pupils more responsible for their work and conduct. 

 

School Rules: 

All School Rules subdivided in the following categories:- 

Respect for one self/others: 

1. Pupils shall arrive / depart school in an orderly fashion. 
2. Pupils to respect all school staff and pupils and comply with all requests from staff. 
3. Pupils are to refrain from any activity that could possibly injure themselves or others. 
4. All children have a right to their education so any form of persistent disruptive behaviour is 

not allowed. 
5. Prohibited substances such as cigarettes/alcohol are not allowed in school. 
6. Anti-bullying not allowed (please see Anti-Bullying Policy). 
7. As this school is a health promoting school all pupils to comply with school policy (please see 

Health Promoting Policy). 
8. Theft is not allowed under any circumstances. 

Respect for School: 

1. All school property and that of others is to be treated with due respect. 
2. All children to represent the school to the best of their ability be it in sport, culture, drama 

or church ceremonies or on any school trip. 

Achieving our potential: 

1. All children must work to their potential in school and homework to be completed properly. 
2. Any issue relating to school business to be conveyed to class teacher. 
3. All children to strive towards full attendance with detailed notes of any absences.  Notes to 

be kept in the pupils’ files. 
 
 
 
 
 

Promoting Good behaviour: 

We firmly believe that behaviour can be learned so therefore it can be changed.  Here are the 
strategies we use to promote positive behaviour. 

 Constant praise at class level, at the end of breaks or at formal assemblies held monthly. 

 Setting goals be it collectively or individually or at class level in areas of behaviour that needs 
improving. 

 Always emphasising that being respectful is crucial to all relationships. 

 Great time given to talking/engaging with the children and motivating them to behave in a 
way that is respectful 

 Rewards systems that focus children on being respectful. 
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Eg. An extra 5 minutes break at the end of a week for a specific target attained. 

 Treat day, homework passes. 

 No uniform day. 

 Attendance certificates handed out termly and yearly.   Planning to promote positive 
behaviour is an asserted part of IEP planning in certain circumstances and progress in this 
area is closely monitored by resource teachers/class teachers and principal. 
 
Outside of these school rules all classes, in which the children have an input, have their own 
in class and appropriate sanctions for minor misbehaviour. 

Measure to be taken when a student fails/refuses to observe school rules 

In our school we have clearly defined strategies in dealing with inappropriate behaviour. 

 This inappropriate behaviour is clearly outlined in writing which is recorded in “leabhair 
smachta” by staff member who witnessed it. 

 The situation is monitored by class teacher or if deemed necessary by the Principal. 

 Advice given and targets set with a view to improving the behaviour.  The in appropriate 
behaviour is discussed with the child as it relates to the school rules. 

 Appointments made with parents to discuss the issues and the sanctions given. 

 If no improvement still is forthcoming and all the above have been exhausted the child will 
be issued with a yellow card.  This will be recorded on the child’s file and will be removed 
after one month (4 school weeks) of improved behaviour. 

Sanctions imposed 

 The following sanctions to be imposed:- 

 Verbal reprimanded including advice on how to improve. 

 Removal from class/group. 

 Withdrawal of privileges. 

 Detention during break times. 

 Report to Board of Management. 

 If still no improvement a second yellow card to be issued.  Once again parents will be 
contacted by Principal and a further meeting to be arranged.  A report to the Board will now 
be issued by the Principal.  After a period of one month of good behaviour both yellow cards 
will be removed from child’s file. 

 Should the pupil continue with further inappropriate behaviour he/she will be issued with a 
third yellow card and a red card which will mean suspension for one day.  Once again 
parents will be asked to attend a meeting in the school with the Principal and the Board of 
Management will be informed.  Once the child returns to school he/she will begin with a 
“clean slate” in relation to cards issued. 

 

Student with Special Educational Needs 

While sanctions are needed to help a student with special educational needs particular 
consideration will be given to imposition of sanctions.  The child will clearly understand the purpose 
of the sanction and the reason why their behaviour is unacceptable.  A behaviour management 
program may form part of their IEP. 
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Automatic Suspension 

In exceptional circumstances the Principal may consider automatic suspension if the continued 
presence of the student represents a serious threat to the safety of the students or staff.  Parents 
will be contacted and requested to attend a meeting with the Principal to discuss the issue.  The 
maximum period of automatic suspension is 3 days.  Parents will be notified in writing of the 
decision to suspend.  Included in the letter will be:- 

 The dates of the period of suspension. 

 The reasons for suspension. 

 Study programme to be followed. 

 Provision for appeal to the Board of Management or Department of Education/Science.  

All the above will be discussed with the Education Welfare Officer on an ongoing basis. 

Expulsion 

P83/84/85/86 for guidelines 

While expulsion in this school has never happened, it may be considered by the Board of 
Management.  It is deemed a last resort and may only be considered if the child’s continued 
presence at school poses a real threat to the safety of others.  The guidelines of the National 
Education Board are to be followed rigidly if the need ever arises. 

Attendance 

Attendance at school is the vital importance in enabling students to access the curriculum.  We 
encourage and reward school attendance on a regular basis with attendance certificates being given 
out termly.  Detailed notes on any absences are to be handed to class teacher on the student’s 
return which are carefully filed in the students file.  Parents are notified by the Principal if their 
child/children are reaching 20 days absent from school and so too are the National Education 
Welfare Board.  Every effort will be made by the Principal to address the issue and to emphasise to 
parents the importance of their children being in school.  Specific achievable targets to be set in 
conjunction with child/parents be it weekly/monthly in relation to attendance.  School attendance is 
monitored by Class Teachers/Deputy Principal and Principal. 

Procedure for raising a concern about a behaviour matter or making a complaint: 

In Ringaskiddy Lower Harbour NS we welcome openly parents to the school in relation to any school 
matter.  The class teacher is always probably the first person where any issue is raised and quite 
often a satisfactory outcome is achieved there. 

However, the Principal/Deputy Principal is always available to assist in resolving any issue. 

We certainly will investigate all incidents and all our efforts are guided by a sense of fairness to all.   
Parents will be kept informed at times of any developments. 

 


